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Anesthesiology 13 112 11 109 11 97% 0% 96%

Dermatology 11 33 -1 32 -2 97% -3% 98%

Emergency Medicine 9 112 12 112 12 100% 0% 100%

Family Medicine (Primary Care) 26 214 3 204 1 95% -1% 96%

General Surgery 14 75 3 75 3 100% 0% 100%

     Surgery-Preliminary 11 71 -1 31 -17 44% -23% 64%

     Surg-Prel/Oral Max. Facial Surg. 1 3 0 2 -1 67% -33% N/A

     Surg-Prel/Urology 4 10 0 10 0 100% 0% N/A

Internal Medicine (Primary Care) 18 323 41 321 39 99% -1% 99%

     Medicine-Pediatrics (Primary Care) 2 14 0 14 3 100% 21% 99%

     Medicine-Preliminary 10 76 10 75 10 99% 1% 96%

     Med-Prel/Neurology 3 7 -1 7 -1 100% 0% 50%

     Med-Prel/Radiology 1 4 -2 4 -2 100% 0% N/A

     Med-Prel/Radiation Oncology 1 2 0 2 0 100% 0% N/A

Medical Genetics 1 1 N/A 0 N/A 0% 0%

Neurodevelopmental Disabilities 3 4 0 2 -1 50% -25% 69%

Neurological Surgery 6 11 -2 11 -1 100% 8% 100%

Neurology 10 40 1 39 1 98% 1% 96%

Neurology, Child 7 13 5 10 2 77% -23% 77%

     Neurology, Child/Neuroscience 1 1 -1 1 0 100% 50% N/A

Ob/Gyn (Primary Care) 16 95 -2 95 -1 100% 1% 99%

Orthopaedic Surgery 9 40 0 40 0 100% 0% 100%

Otolaryngology 6 17 1 17 1 100% 0% 99%

Pathology 9 43 5 39 1 91% -9% 96%

Pediatrics  (Primary Care) 12 182 18 181 17 99% -1% 100%

     Pediatrics-Medical Genetics 1 1 -1 1 -1 100% 0% 67%

     Peds-Prel/Neurodev. Disabilities 2 2 0 2 0 100% 0% N/A

2013 NATIONAL RESIDENT MATCHING PROGRAM MATCH RESULTS FOR TEXAS BY TYPE OF RESIDENCY PROGRAM 

 The 2013 Match was the first to utilize NRMP’s “All-In” policy, which requires participating programs to register and attempt to fill 

all their positions through The Match.  Positions can no longer be filled outside The Match.
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Physical Med & Rehab 7 34 5 34 5 100% 0% 100%

Plastic Surgery 4 12 0 12 2 100% 17% 100%

Prevent. Med./Public Health 2 4 N/A 1 N/A 25% 17%

Psychiatry 14 81 15 76 14 94% 0% 99%

Psychiatry/Child Psychiatry 1 1 -1 1 -1 100% 0% N/A

Radiation Oncology 7 17 2 16 1 94% -6% 98%

Radiology-Diagnostic 10 69 -1 69 3 100% 6% 93%

Thoracic Surgery 1 1 0 1 0 100% 0% 100%

Transitional 3 30 0 30 0 100% 0% 97%

Vascular Surgery 1 2 0 2 0 100% 0% 98%

Total 257 1757 121* 1678 96* 96% -1% 96%

2013 Primary Care 74 828 815 98%

2013 Non-Primary Care 183 929 863 93%

NOTE: DUE TO NEW “ALL-IN” POLICY IN 2013, NOT COMPARABLE TO PRIOR YEARS. 

2012 State Total 241 1636 1582 97%

2011 State Total 224 1593 1519 95%

2010 State Total 221 1523 1483 97%

2009 State Total 215 1485 1428 96%

2008 State Total 214 1487 1414 95%

Notes: * The 2013 Match was the first to utilize NRMP’s “All-In” policy, which requires participating programs to register and attempt to fill all their 

positions through The Match.  Positions can no longer be filled outside The Match.   

The San Francisco Matching Program coordinates matches for neurotology, ophthalmology & most plastic surgery residencies and American Urological 

Association coordinates matches for urology residencies.                                                                                                                                                                                                                                                           

Source: National Resident Matching Program, Results and Data: 2013 Main Residency Match®. National Resident Matching Program, Washington, DC. 

2013.   Prepared by: Medical Education Dept., TMA Revised 1/2014.

Four positions offered in the 2013 Match, specifically dedicated to the Saudi Arabian Cultural Mission (SACM), were excluded from report tabulations. 

These positions were not available to other physicians. SACM is a Saudi government agency created to administer programs and policies to meet the 

educational and cultural needs of Saudis studying in the U.S. and provides opportunities for medical student/resident exchange programs and practice 

positions for doctors. 

Fill rates include both PGY-1 and PGY-2 positions.    

Physicians who matched to multiple years of GME may be counted more than once in tabulations.  

Arrows denote net changes from prior year.

Percentages have been rounded. 

N/A = Not applicable. 
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